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PART A:   Aims and Objectives of the Policy 
 
The School’s Standard Board (SSB) and staff at Glyn School are committed to enabling all students to 
engage effectively with and show progress in their learning, to develop positive values and 
characteristics and to achieving their full potential.  As such we recognise the crucial part that the 
promotion of the highest standards of behaviour plays in supporting this and the welfare of students 
and staff. This policy set out the school’s principles for promoting positive behaviour for learning. The 
aim of the Policy is to outline, for all members of our school community, a range of principles and 
strategies to: 

 
● Enable students to behave well, and the approaches to adopt when students’ behaviour falls 

short of our expectations. 
● Promote, among students, self-discipline and proper regard for authority. 
● Encourage good behaviour and respect for others on the part of students and, in particular, 

prevent all forms of bullying between students. 
● Ensure a standard of student behaviour that is not detrimental to learning. 

 
All members of staff at Glyn School have a collective responsibility for the promotion of positive 
behaviour in our students on and off site.  Every member of our community has a responsibility for 
modelling high standards of behaviour and they each have a right to feel safe, respected and valued.  
We also work in partnership with our Parents or Carers in order to ensure outstanding behaviour and 
our shared commitment is agreed through the Home School Agreement (Appendix 3). 
 
At Glyn School we are committed to promoting the welfare of each and every student and to ensure 
that bullying and/or discrimination does not take place. In particular, we are aware of the needs of 
some children who may need special and/or additional support for modifying their behaviour. 
Vulnerable students, including looked-after children, children with SEND, physical or mental health 
needs, will receive additional support according to their behavioural need. 

 
The policy is underpinned by the values of the school and the British values that we actively promote 
at the school as detailed in our British Values Statement (Appendix 1) and our Mission Statement and 
Values (Appendix 2). 
 
Vulnerability to Radicalisation or Extreme Viewpoints 

 
Glyn School is committed to serving its community.  It recognises the multi-cultural, multi faith and 
ever-changing nature of the United Kingdom.  It also understands the vital role it has in ensuring that 
groups or individuals within the school are not subjected to intimidation or radicalisation by those 
wishing to unduly, or illegally, influence them.  
 
Glyn School recognises its duty to protect our students from indoctrination into any form of extreme 
ideology which may lead to the harm of self or others.  This is particularly important because of the 
open access to electronic information through the internet.  The school aims to safeguard young 
people through educating them on the appropriate use of social media and the dangers of 
downloading and sharing inappropriate material which is illegal under the Counter-Terrorism Act. The 
school vets all visitors carefully and will take firm action if any individual or group is perceived to be 
attempting to influence members of our school community, either physically or electronically. Our 
definition of radical or extreme ideology is ‘a set of ideas which could justify vilification or violence 
against individuals, groups or self.  Staff are trained to be vigilant for spotting signs of extremist views 
and behaviours and to always report anything which may suggest a student is expressing opinions 
which may cause concern.  Our values permeate all we do. We place a strong emphasis on the 
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common values that all communities share such as self-respect, tolerance and the sanctity of life. We 
work hard to broaden our students' experience, to prepare them for life and work in contemporary 
Britain. We teach them to respect and value the diversity around them as well as understanding how 
to make safe, well-considered decisions. 
 
Glyn School follows equal opportunities guidance which guarantees that there will be no 
discrimination against any individual or group, regardless of faith, ethnicity, gender, sexuality, political 
or financial status, or similar. Glyn School is dedicated to preparing students for their adult life beyond 
the formal examined curriculum and ensuring that it promotes and reinforces British values to all its 
students. 
 
The Government emphasises that schools are required to ensure that key ‘British Values’ are taught 
in all UK schools.  The government set out its definition of British values in the 2015 Prevent Strategy.  
 
The five British Values are: 
 

● Democracy 
● The rule of law 
● Individual liberty 
● Mutual respect 
● Tolerance of those of different faiths and beliefs 
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PART B:   Statement of Principles 
 
The Headteacher will have regard to the general principles established and agreed by the SSB in 
determining any measures taken to promote outstanding behaviour. These principles are: 

 
● Provide a safe environment in which all students are supported to achieve their potential, and 

the school will provide students with support to overcome any barriers to learning they may 
face 
 

● Everyone should treat each other with fairness and mutual respect 
 

● For students to achieve their full potential effective learning and teaching needs to take place 
in lessons and this in turn promotes high standards of behaviour 

 
● Students should be encouraged to take responsibility for their actions and to accept the 

consequences of their behaviour choices 
 

● Students should be encouraged and supported to reflect upon their behaviour in order to make 
the necessary changes to help them achieve success 
 

● Outstanding behaviour management will be proactive consistent and fair in its use of rewards 
and sanctions 
 

● Working in partnership with Parents or Carers is the most effective means of implementing the 
school’s policies and associated procedures.  It is our shared responsibility to develop students’ 
self-esteem, self-discipline, regard for authority and positive relationships based upon respect 
 

● Behaviour management is central to a student’s development - it develops the individual and 
how they relate to others in the world around them.  It is not simply about getting them to let 
us do our job. Behaving appropriately is part of their learning 
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PART C:  Communication of the Policy 
 
The Behaviour for Learning Policy will be circulated to all students, Parents, Carers and staff annually 
once the policy has been ratified by the SSB. This is to communicate our agreed aim of achieving 
outstanding behaviour in school, outline the methods by which we hope to meet this aim and ensure 
all staff, students, Parents and Carers are aware of the school’s expectations. 
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PART D: Expectations of Student Conduct and Rules 
 

Student Code of Conduct 

 
The published outline of our expectations for our students is:  
 
We will all do our best to behave in a way which shows Respect for Learning.  This means: 
 
● Attending: each day and arriving on time for school and lessons 
 
● Prepared: Bring everything we need to lessons  
 
● Listening: One voice in the room so that the thoughts and answers of all are respected 
  
● Behaving: Be on task throughout the lesson - making it easy for everyone to learn and for the 

teacher to teach 
 
We will all do our best to behave in a way that shows Respect for Self.  This means: 
 
● Uniform: Wearing our uniform properly and proudly 

 
● Integrity: Always doing the right thing, even when others are not looking 
 
● Best: Doing our best and taking pride in all class and independent learning 

 
● Care: Taking good care of ourselves, our property and our time 
 
We will all do our best to behave in a way that shows Respect for Others.  This means: 
  
● Kind: Being courteous, cooperative, friendly and showing consideration for other people’s feelings 

and points of view 
 
● Humble: Always thinking the best for others before ourselves, being respectful in victory and 

defeat 
 
● Language: Always speaking in a respectful way towards students and staff, never using racist, 

sexist or homophobic terms 
 
● Safe: Moving around the school safely and sensibly, taking care of other people’s property 
 
We will all behave in a way that shows Respect for the School.  This means: 
 
● Wearing the correct clothes for school – both on the way to and from school 
 
● Taking good care of property and the environment, in and around the school 
 
● Making sure we always give the right impression of the school 
 
● Playing an active part in helping improve the school and the local community 
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Uniform 

 
At Glyn School we have high expectations of all, in everything we do.  This includes personal 
appearance.  Uniform plays an important role in establishing the ethos of our school.  At Glyn School 
we believe that our uniform policy benefits the school in a number of ways: 
 

● It encourages identification with the school and nurtures the notion of community 
● It protects students from social pressures to dress in a particular way 
● It supports discipline and good behaviour and ensures the health and safety of students 
● It instils a sense of pride in the school  
● It promotes more effective teaching & learning 

 
Full cooperation with our dress code enables staff to concentrate their time and effort on teaching 
and learning.  The decision about what is and is not acceptable will always remain with the school.  
Students are expected to adhere to the uniform rules on the journey to and from school.  
 
School Uniform 
 

Key Stage 3 & 4 (KS3 & KS4) Key Stage 5 (KS5)   

Blazer:  
Glyn School blue blazer with embroidered logo - students 
must have this with them at all times 

Blazer:  
Glyn School Sixth Form black blazer with 
embroidered logo - students must have this with 
them at all times 
 

Trousers:  
Plain black (black canvas, denim or skinny trousers are 
not permitted) 

Trousers or Skirt:  
Plain black trousers (black canvas, denim or skinny 
trousers are not permitted). 
Black knee length school kilt. Skirts must be worn on 
or below the knee. 

Shirt:  
White collared (top button essential) 
 

Shirt or Blouse:  
If wearing trousers, a plain white shirt must be worn 
with the top button fastened, with a school tie.  
Students wearing a skirt are permitted to wear an 
open neck blouse, with no visible T-shirts.  

School tie:  
In House colour with at least 5 stripes on show. 

School tie:  
School or prefects’ tie 
 

Socks:  
Plain black or grey socks 
 

Socks: 
Plain black or grey socks. Plain flesh coloured or black 
opaque tights. (Knee high socks are not permitted) 

Shoes:  
Plain black, leather with black soles and no decorative 
stitching or carrying an explicit sports logo. Black boots, 

Shoes:  
Plain black, leather with black soles, low heel and 
fully enclosed. No decorative stitching or carrying an 
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trainers, plimsolls, canvas or suede shoes may not be 
worn.  
(Acceptable shoes are defined by the school) 

explicit sports logo. Black boots, trainers, plimsolls, 
canvas or suede shoes may not be worn.  
(Acceptable shoes are defined by the school) 

Pullover: (optional) 
V-necked plain black jumper 

Pullover/cardigan (optional) 
Black cardigan or V-neck jumper  

Headwear and religious clothing 
Religious headwear may be worn (for religious purposes 
only) and should be either plain black or navy blue 
Baseball caps and bandanas may not be worn 

Headwear and religious clothing 
Religious headwear may be worn (for religious 
purposes only) and should be either plain black or 
navy blue 
Baseball caps and bandanas may not be worn 

Hair: 
Hair should be neat, tidy (no longer than shoulder height) 
and appropriate for a professional working environment 
(as defined by the school).  
 
Extreme styles and hair colouring will not be permitted 
(as defined by the school). 
 
Shaved lines in hair or eyebrows are not permitted.  

Hair: 
Hair should be neat, tidy and appropriate for a 
professional working environment (as defined by the 
school).  
 
Extreme styles and hair colouring will not be 
permitted (as defined by the school). 
 
Shaved lines in hair or eyebrows are not permitted.  

Make-Up:  
Nail varnish is not permitted, and nails should not be a 
length that may cause injury to others (as defined by the 
school). 
Make-up is not permitted. 

Make-Up:  
Nail varnish is permitted but should be either 
colourless or a discreet colour, appropriate for a 
professional working environment.  Nails should not 
be a length that may cause injury to others (as 
defined by the school). 
 
Subtle make-up in neutral colours is permitted. 

Jewellery/tattoos/piercings: 
Students are not allowed earrings, facial studs, ear 
expanders or any other earrings.  
 
Students with piercings will be required to remove them 
for the duration that they are in school. 
 
Rings and bracelets may not be worn. 
 
It is an offence under UK legislation to tattoo a person 
under the age of 18 except when the tattoo is performed 
for medical reasons by a medical practitioner.  
 

Jewellery/tattoos/piercings: 
One pair of small plain earrings (small stud or hoop), 
in the lobe of each ear.   
 
Students are not allowed earrings in the other parts 
of the ear such as a tragus, anti-tragus etc. Facial 
piercings, ear expanders or any other earrings that 
are considered by the school to be excessive are not 
permitted. Students with inappropriate piercings will 
be required to remove them for the duration that 
they are in school. 
 
A maximum of one discreet ring may be worn on 
each hand. 
 
It is an offence under UK legislation to tattoo a 
person under the age of 18 except when the tattoo is 
performed for medical reasons by a medical 
practitioner. For students aged 18, tattoos are 
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strongly discouraged and should not be visible at any 
time. 

Coats & Bags: 
Denim jackets and coats that the school deems as 
‘hoodies’ are not permitted. 
 
All students are expected to use a school bag that fits an 
A4 folder inside, is robust and sensible.  

Coats & Bags: 
Denim jackets and coats that the school deems as 
‘hoodies’ are not permitted. 
 
All students are expected to use a school bag that fits 
an A4 folder inside, is robust and sensible.  
  

 
Footwear 
 
It is the responsibility of students to arrive at school with the correct footwear at all times. If a student 
arrives at school wearing incorrect footwear, then they will be required to borrow a pair of appropriate 
shoes from Student Reception.   
 
Where a student is unable to wear appropriate footwear for medical reasons, they will be expected to 
provide a written request from their Parent or Carer. Should permission to continue to wear alternative 
shoes on medical grounds be sought beyond one week, the school requests that a doctor’s note is 
provided to the Head of Year to validate.  
 
PE Kit:  Required throughout the academic year for all school-based PE lessons 
 

KS3 & 4  

Blue Glyn School PE top 
Plain white t-shirt (no stripes or insignia) 
Plain navy shorts (no stripes or insignia) 
Plain white socks 
Trainers  
Towel/shower gel 

 
Winter Games Kit:  Required September – April for all rugby and football lessons at Priest Hill 
 

KS3 & 4 

Reversible royal blue/gold games shirt 
Plain navy shorts (no stripes or insignia) 
Plain royal blue football socks (no stripes or insignia) 
Football boots or rugby boots 
Shin pads and gum shield 
Towel/shower gel 
Optional: 
Navy blue tracksuit top  
Navy tracksuit trousers  
Woolly hat and gloves in cold weather 
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Summer Games Kit:  Required April – July for all athletics, cricket and softball lessons at Priest Hill 
 

KS3 & 4  

Blue Glyn School PE top 
Plain white t-shirt (no stripes or insignia) 
Plain navy shorts (no stripes or insignia) 
Plain white socks 
Outdoor trainers (any colour)   
Towel/shower gel 
Cap and high-factor sunscreen 

 
 
Borrowing Uniform 
 
Where a student arrives to school with incorrect uniform, they will either be expected to return home 
if time allows, or borrow the relevant uniform item from the school’s limited stock.  In these 
circumstances, students will deposit their mobile phone which will be returned at the end of the day. 
 
The loan of uniform is not a long-term solution it is a temporary fix which should last only a day or 
two.  Although we do have spare uniform, we cannot promise to provide a perfect match. Students 
that refuse to wear uniform that is of a reasonable size will be isolated until they adhere to school 
rules. 
 
Mobile Technology Policy 

 
We recognise that mobile phones are a well-established component of many of our students’ lives 
and that for some families, they provide the reassurance of being able to contact their children.  
Mobile phones do have the potential to support student learning when this has explicitly been a 
planned activity in lessons.  The impact of mobile phones and other electronic devices such as games 
consoles or music players during breaks or lunchtimes and during transitions between lessons have 
the potential to negatively impact on students’ socialisation, punctuality, behaviour and readiness to 
learn.   
 
Consequently, any such electronic devices are not to be used or seen once students enter the school 
grounds and buildings.  If students choose to bring such devices into school, they must be switched 
off and stored in the bottom of bags for the duration of the school day, except where they are explicitly 
invited to use the device by a teacher in that lesson.  
 
Sixth Form students will be permitted to independently use their mobile phones for learning purposes; 
however, this privilege will only be extended within the Sixth Form Study Area and Sixth Form Canteen. 
 
Any student, including those in the Sixth Form who fails to adhere to these rules will have the 
phone/device and associated accessories such as headphones confiscated.  Where a device has been 
confiscated, it will be handed to Student Reception who will securely store the device and keep a 
record of the student’s name.   
 
On the first instance of confiscation in a school year (level 1), the student will be permitted to collect 
the phone themselves from Student Reception at the end of the school day.  On the second instance 
of confiscation in a school year (level 2), the phone will be held until the following day and must be 
collected by a Parent or Carer.  For any subsequent confiscation (level 3), the school reserves the right 
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to hold the device until the last day of that half term. Please note: Once a student reaches the third 
time of confiscation and the phone has been handed back at the end of the half term, the confiscation 
levels are not reset and the student will remain at level 3.   
 
Should Parents or Carers need to urgently contact their children during the school day, they are invited 
to call the main School Reception or Head of Year.  Students are able to ask to use the phone in the 
Heads of Year office should they need to make an urgent call home. 
 
Any personal items, including mobile devices that are brought to school are at the student’s own risk 
and the school cannot accept responsibility for any loss, theft or damage.  Allegations of theft will be 
investigated and dealt with in accordance with the Behaviour for Learning Policy. 
 
Students Out of Lessons 

 
The priority is for students to be in lessons wherever possible as this is where they learn best and 
make the most progress.  With the exception of medical related circumstances, students should not 
be allowed to leave lessons at their own request.  Students are therefore encouraged to use the toilet 
facilities and to get drinking water during breaks and lunch times.  Students should not be allowed out 
during lessons 1, 3 and 5 as these lessons follow on from a break or lunchtime.  
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PART E: Promoting and Rewarding Good Behaviour 

First and foremost, positive behaviour in lessons is promoted through exceptional learning and 
teaching where students are engaged, motivated and challenged.  Further to this, all staff should seek 
to foster positive relationships with every student, based upon mutual respect, encouragement and 
high expectations. 
 
Glyn School operates a rewards system of Achievement Points.  Each point contributes towards the 
overall points total in the school’s annual House competition. The Achievement Points are designed 
to recognise positive contributions by students both in and out of lessons. They should be given for 
regular but significant positive contributions that relate to learning or behaviour. Achievement Points 
give students the incentive to go the ‘extra mile’, independently seek self-improvement and 
contribute to improving standards against all aspects of Glyn School’s mission statement and respect 
for all policies.  
   
Faculties and subject areas are permitted to operate additional strategies to complement and run 

alongside the main school system. 
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PART F: Unacceptable conduct 
 

Glyn School has a statutory power to sanction students for breaches of school rules, failure to follow 

instructions or other unacceptable conduct.  We have high expectations of student behaviour both 

whilst they are within the school and off site and we will apply appropriate sanctions in response to 

behaviour conducted off site.  
 

All staff, ~Teaching and Associate are expected to consistently uphold the schools Behaviour for 

Learning Policy and are therefore delegated authority by the Headteacher to challenge students, issue 

awards or to apply sanctions where appropriate.  
 

The Headteacher may limit the power to apply particular sanctions to certain staff and/or extend the 
power to discipline to adult volunteers. 
 

The school and members of the SSB define the nature of what constitutes behaviour that does not 
reach our expectations below. If incidents occur outside of these direct parameters, the principles 
and levels clearly stated will be applied to behaviour not defined in the table.  The list is not exclusive, 
and includes the use of electronic media. 
 
Behaviour that does not reach our expectations: 

 

Level one: 
● Failure to move around the school site in a calm and respectful way 
● Not arriving at the lesson or school on time 
● Failing to allow one voice – so that the thoughts and answers of others are not respected 
● Not working your hardest in lesson 
● Failure to be on task throughout the lesson 
● Not being fully equipped for the lesson 
● Not wearing uniform with pride 
● Drinking in lesson without the direct permission of a member of staff 
● Only use headphones when it directly relates to the learning objectives of the lesson and only 

with the permission of a member of staff 
● Antisocial conduct towards others and their property, including rudeness 
● Failure to carry out basic instructions or the practices which promote good order 
● Eating food around the school in session time 
● Using chewing gum 
● Displaying behaviours that disrupt the life of the school 
● Misuse of IT equipment, including Chromebooks, or failing to charge Chromebook for use in 

lessons 
 
Level 1 Learning related behaviours: 
● Failure to hand in work on time or reach the standard required by a teacher or HOF/Head of 

Subject 
● Repeated failure by the student to produce work on time or to the required standard 
● Failure to attend work detentions to improve or put matters right 
● Refusal to carry out reasonable instructions to work, without due cause, wasting teacher time 

and that of his peers 
● Any actions that inhibit the learning of others 
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Level 2: 
● Serious repetition of the behaviours above, or failure to respond to HOY/HOF/SFLT, such as 

refusal to follow instructions, and failure to report or attend detentions 
● Non accidental damage to property 
● Using your mobile phone without the direct permission of a member of staff  
● Smoking (including e-cigarettes) inside or out of school, or on the way to and from school* 
● Possession of cigarettes, e-cigarettes or shisha pens, matches and lighters or related items* 
● Buying and selling of unauthorised goods at school 
● Disruption of lessons (specific and isolated) 
● Flagrant disregard for hair and uniform rules  
● Truancy or absence (without good cause) without notice in advance 
● Infringements of school practice, i.e. rules at lunch times/breaks 
● Bad or inappropriate language or dissent in front (or in the hearing) of a teacher/prefect 
● Fighting, physical retaliation or aggression 
● Inappropriate behaviour in the local community 
● Truancy 
● Displaying behaviours that disrupt the life of the school 
 
Level 3: 
● Repeated disruption of learning in lessons – including continuous low-level disruption 

● Repeated negative behaviour to other students in the school at break time or between lessons 

● Repeated negative behaviour towards teachers or associate staff, in and outside of lessons, 

including refusal to follow instructions  

● Serious actual or threatened violence against another student or a member of staff 
● Sexual abuse or assault 
● Abuse of any type that relates to the race, religion/belief, disability, gender based (sexist), gender 

identity (transphobic) or sexual orientation (homophobic or biophobic) of a person 

● Racist abuse of any type 
● Possession, use or supplying an illegal or unauthorised drug or handling of substances purporting 

to be drugs on school premises in school uniform, or on the way to and from school* 
● Possession of an offensive weapon or an item that could be perceived as such to be offensive, on 

school premises in school uniform, or on the way to and from school 
● Actions related to radicalisation or extreme viewpoints 

● Verbal and written abuse of any type 

● Using social media to bully or post inappropriate messages about other students or staff 

● Truancy 

● Abuse directed towards members of staff 

● Bullying, violence, harassment or threatening behaviour 

● Bringing the school into disrepute 

● Theft or attempted theft 

● Outright refusal to carry out school rules or the instructions of a member of the School LMT 

● Refusal to support/accept the reasonable actions of the school, as determined by school policy, 
agreed by the SSB, within the framework of existing legislation 

● Displaying behaviours that disrupt the life of the school 

● Continued and widespread repetition of unacceptable or serious actions 

● Negative display of school on social media networking sites 

● Continue or repeated refusal to follow the behaviour expectations of internal isolation  
 

Behaviour that could be categorised as fitting into the ‘level 3’ may lead to fixed term external 
exclusions, and in some cases and contexts will lead to permanent exclusions.   
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*Should be read in conjunction with the Non-Smoking, Drug and Alcohol Abuse Policy  
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PART G: The Use of Disciplinary Sanctions 
 
Glyn School has the statutory power to impose sanctions.  These are imposed with reference to the 
latest DfE guidance (currently ‘Behaviour and discipline in schools’ February 2014). 
 
Sanctions must be reasonable and proportionate to the circumstances of the case. 
 
Glyn School will monitor the use of sanctions by age, ethnicity, gender, special educational needs and 
disability (SEND). 
 
Disciplinary sanctions used by the school have three main purposes, namely to: 
 

● Impress on the student that what he or she has done has fallen short of our expectations 
● Deter the student from repeating that behaviour 
● Signal to other students that the behaviour is unacceptable and deter them from repeating it 

 

Potential Sanctions 

 
This section outlines the main strategies that the school and staff may well choose to use in response 
to behaviour identified in part F.  Numbers one to four in the list are in relation to classroom strategies 
used by a teacher in a lesson to try and prevent inappropriate behaviour.  Others listed are in relation 
to strategies used to deter students from negative future behaviour. 

 
1. A warning (Level 1) 
2. Verbal warning / one to one admonishment 
3. Change of seat in classroom 
4. Temporary removal from classroom by the classroom teacher to the Head of Faculty or agreed 

department area 
5. Detention 
6. Withdrawal of privilege to use of facilities or equipment 
7. Withdrawal from participation in a school event (such as a trip or sports event that is not an 

essential part of the curriculum) 
8. Letters or calls home to Parents or Carers to inform them of the behaviour issues and sanction 

in conjunction with Department policy 
 

Detentions 

 
Detentions can be given to students in Years 7-13. These are one of the most tangible sanctions that 
we can use to address behaviour when students have not responded to other strategies.  Detentions 
will usually be issued by the teacher dealing with the issue.   
 
To maximise their effect and impact the school will consider when these are given (lunch time or after 
school), and their duration (20 mins, 30 mins, one-hour etc). These will be used carefully, 
differentiating the time and length appropriately to the behaviour issue. 
 

In addition to detentions given by a teacher there may also be detentions given by a HOF, HOY, SFLT 

or in some cases LMT.  The detentions will always be given in conjunction with and in support of staff. 

 

A detention may be issued for up to 15 minutes on the day the incident for Year 7 & 8 and 30 minutes 
for Year 9 – 11 and 1 hour for KS5 without prior notification to Parents or Carer and must be recorded 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
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on Class Charts. 
 

If it is necessary to detain for a longer period than that listed above an individual teacher may detain 
for up to one hour from arrival time.  This should be supervised and formally dismissed.  24 hours' 
notice should be given to the student and recorded on Class Charts. The length and number of 
detentions will depend upon the misbehaviour.  A detention may be postponed for a further 24 hours 
in cases where serious family inconvenience would result, provided the Parent and Carer contacts the 
school to make a formal request. The reasons must be clearly appropriate, e.g. an emergency or 
medical appointment. 
 
Where a detention is issued in response to a student initially failing to complete homework, these 
would ordinarily be issued for a period of time in accordance with the expected length of time to 
complete such homework (i.e. KS3: 30 minutes, KS4: 45 minutes; KS5: 60 minutes). 
 
Where a detention takes place at lunch time arrangements should be made for the student to go to 
the toilet and have lunch. 
 

Faculty detentions will follow a similar pattern, but a written email may be sent alerting the Parent or 
Carer to the problem. The HOY or member of LMT may arrange for longer periods of detention by 
agreement with the Parent or Carer when problems persist. 
 

If a student fails to report for good reason (e.g. a dental appointment), the detention should be 
rearranged for a time that is suitable for the member of staff concerned.  Parents or Carers may be 
contacted to send the student back to school if there is no excuse. Such detentions for work or 
behaviour take precedence over all other activities, including sports fixtures, unless there are 
mutually acceptable grounds for deferring the date.  This would be rare.  A parental request would 
normally only be granted in cases of a serious personal family nature or a long-standing appointment. 
When receiving such a request, a teacher would normally check with the Pastoral Leadership team 
and would need adequate notice. Each case would be dealt with on its own merit.  Employment 
outside of school hours would never be deemed acceptable grounds for deferring or limiting a 
detention for a senior student. 
 

During detentions it would be assumed that particular work be improved substantially or tasks 
beneficial to the school environment might be appropriate.  If written work is given, essays should be 
avoided unless they are related to the subject/lesson where the discipline code was breached. 
Written work should always be related to the aptitude of the student. Physical tasks could be given, 
bearing in mind any disabilities, or health and safety implications.  Appropriate supervision is 
required. Failure to adhere and complete the work set in the detention could result in further 
sanctions. 
 

Parents or Carers should be informed if the matter is serious or part of an emerging pattern. 
 

Detentions Outside of School Sessions 
 
Glyn School has the statutory power to put students in detention after school sessions and on some 
weekend and non- teaching days. 

 
Detentions are lawful if: 

 
● Students and Parents or Carers have been informed that the school uses detentions as a 

sanction; and 
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● for longer detentions the school gives Parents or Carers 24 hours’ notice of detentions 
outside school sessions. 
 

This power is available to all school staff in lawful control or charge of students, not just to 
teachers.  

 
The times outside normal school hours when detention without parental consent may be given are 
evenings (as previously), and certain non-teaching days (days which have been set aside wholly or 
mainly for members of staff to work but not to teach students, sometimes referred to as ‘training 
days’, ‘INSET days’ or non-contact days’). Bearing in mind the requirement for 24 hours’ notice to 
be given to Parents or Carers, schools should ensure that Parents, Carers and students are informed: 
 

● What the day is going to be used for. 
● When the student is required to arrive and when he/she will depart, and that the family 

needs to ensure suitable arrangements are in place for the student to get to and from 
school. 

● Which members of staff the student should report to. 
● Whether uniform should be worn. 
● Whether the student needs to bring: packed lunch and drink, any medication, any 

coursework or other learning materials. 
● That the school has a legal power to impose the disciplinary penalty of detention, and what 

the consequences would be for non-attendance. 
 
Late Detentions 
 
Students in all year groups are expected to arrive in school five minutes prior to the start of the school 
day.  Sanctions for poor punctuality will apply equally to students in all year groups, including the Sixth 
Form.  
 
Students who arrive after 8.40am will be marked on the register as late. If a student receives two late 
detentions in a week, they would also be given a Wednesday 1-hour late detention for the following 
Wednesday. 
 
A student that is over 30 minutes late to school without good reason will be issued with an automatic 
1-hour late detention on the following Wednesday. 
 
On-Call System 

 
Teaching staff are encouraged to take ownership of the relationships and behaviour within their own 
classes.  The On-Call system is when a senior member of school staff conducting Learning Walks for 
that period, will come to a member of staff and remove the student requested.  It is expected that the 
On-Call system will only be initiated where a student refuses to work in the department referral room 
after being withdrawn from their lesson, or in response to an immediate safeguarding concern. 
 
● Removal during periods 1 or 2 will result in the student being placed with their HOY or LMT until 

lunchtime (including break) 
● Removal from period 3 or 4 will result in the student being placed with their HOY or LMT until the 

end of lunchtime 
● Removal from period 5 will result in the student being placed with their HOY or LMT until 3.30pm  
 



 

Glyn School Behaviour for Learning Policy     20 

 

This allows the student and staff sufficient time to look into and follow up on the behaviour which 
caused the removal.  
 
Senior staff may begin preliminary investigations to trigger incidents and the Head of Year/Sixth Form 
Leadership Team (HOY/SFLT) will also be informed, however it is vital that the member of staff who 
initiated the On-Call system follows up the incident.  This should be concluded with the support of the 
HOF and a restorative conversation with the student should accompany the application of a relevant 
sanction.  Full details of the incident and sanctions must be recorded onto SIMS. This must be actioned 
on the day of the incident in line with the process outlined below. 

 
Student Support teams will support Faculties with respect to On Call call-outs.  Reviews of seating 
plans will take place and where repeated On Calls are taking place across multiple faculties, students 
will be issued with a Pastoral Support Plan. Senior Learning Mentors may also initially support key 
students in specific lessons 
 
Change of Teaching Class       

 
In some instances, it may be felt that a student’s behaviour in a particular subject area would be best 
supported by a change in teaching class or set. Such decisions will be made by the relevant Head of 
Faculty and in discussion with the Head of Year and family. 
 
Exclusions 

 
Internal exclusion from a series of lessons 
 
This sanction may be used to address persistent disruptive behaviour that is occurring in a particular 
lesson / subject.  Usually, the sanction would apply to 1 – 3 lessons.  This sanction would be applied 
by a Head of Faculty following discussion with the Head of Year.  
 

Internal exclusion: 
 
This sanction would be used to address persistent breaches of the behaviour code across a number of 
lessons, subject areas, or where a single incident is considered sufficiently serious in level.  This 
sanction would be applied by a Head of Faculty (in discussion with HOY/SFLT), Head of Year/Sixth Form 
Leadership Team or a member of the Leadership and Management team (LMT).   
 
Internal Exclusion at another GLF site: 
 

If a behaviour of a student is severe enough the school has the right to direct the student to spend 

time in an alternate school’s exclusion facility. 

A student can also be directed to this alternative facility if they fail to follow the rules when isolated, 

this can be in relation to both their behaviour and effort levels. 

Fixed term exclusion (Level 3): 
 

The school uses the latest DfE guidance to inform our exclusion procedures. At the time of writing, 
‘Exclusion from maintained schools, Academies and pupil referral units in England’ (Updated July 
2017) is the latest guidance given. This may be updated by the DfE during the period of this policy and 
we will adapt our procedures accordingly. 

 

https://www.gov.uk/government/publications/school-exclusion
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Exclusion is one of the most serious sanctions that the school may use.  This is reserved for incidents 
from level 3.   A student, under current guidelines, may receive a maximum of 45 days of fixed term 
exclusions.  
 
At this stage or where the number of exclusion days in one term reaches 15 days a member of the SSB 
Discipline Committee may be convened to consider the future provision for the student. This may 
include: permanent exclusion for ongoing disruption to the life of the school, requesting the setting 
up of a managed move or alternative provision, a final warning or agreement that ongoing in school 
support is appropriate. 

 
For the first five school days of an exclusion (or until the start date of any alternative provision where 
this is earlier) Parents or Carers are legally required to ensure that their child is not present in a public 
place during school hours without reasonable justification. 
 
For a fixed period, exclusion of more than five school days, the school must arrange suitable full-time 
education for any student of compulsory school age. This provision must begin no later than the sixth 
day of the exclusion.  
 
The decision to exclude a student for a fixed period will be taken, on a balance of probabilities, only 
in response to breaches of the school’s Behaviour for Learning Policy, including persistent disruptive 
behaviour, where these are not serious enough to warrant permanent exclusion and lesser sanctions 
such as detention are considered inappropriate. 
 
Individual fixed period exclusions will be for the shortest time necessary. Where it is clear that fixed 
period exclusions are not being effective in deterring poor behaviour, for example if they are being 
repeatedly imposed on a student in response to the same behaviour, Headteachers should consider 
alternative strategies for addressing that behaviour: 

 
● Curriculum Alternatives at KS4 including attendance at a further education college or another 

form of alternative provision. 
● Temporary or part time placement in a Short Stay School or with voluntary/private sector 

alternative providers where the students can receive educational provision intended to 
improve their behaviour. 

● A managed move to another school, with the consent to all parties involved; this can be 
successful for students at risk of exclusion and as an alternative to permanent exclusion. 

● Consideration by the SENCO and Inclusion Team with colleagues of possible interventions 
within the school. 

● Assessment of special educational needs, including possible placement in a special school. 
● Allocation of a key worker such as a Learning Mentor or Educational Welfare Officer. 
● Referral to a specific support service, such as the Education Welfare Service, Children’s 

Services or the Child and Adolescent Mental Health Service. 
 
Glyn School will initially use an Individual Education Plan (IEP) to support students in improving their 
behaviour.  Such school-based behaviour plans would ordinarily be reviewed after half a term and 
conclude after one term. Where an IEP has not been successful in supporting a student in addressing 
their behaviour the student will then be considered at risk of either permanent exclusion or becoming 
disaffected through repeated fixed-term exclusions. In such circumstances the school would initiate a 
Pastoral Support Plan (PSP).   
 
At the outset of a PSP, the school would look to hold a meeting with the student, family, HOY, 
Associate staff working with the student (where relevant), a member of LMT and a representative of 
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any external agencies that have already contributed to the support of the student (e.g. the Educational 
Psychology Service or the Attendance Service). 
 
Regardless of whether a PSP is in place, the Local Authority (LA) should, where possible, provide active 
support for the Headteacher when he is considering permanent exclusion.  
 
The Headteacher may direct the student to an alternative provision at this stage to avoid a permanent 
exclusion for the student. 
 
Permanent exclusion (Level 3): 
 
This is the most serious sanction the school can impose on a student in view of their behaviour.  It is 
the sanction of last resort.  The Headteacher will consider the alternatives to this, as highlighted in the 
latest guidance from the Department of Education (DfE), before making a final decision to 
permanently exclude. 

 
A decision to exclude a student permanently will be taken only: 
 
a) In response to serious breaches of the school’s Behaviour for Learning Policy; and  
b) If allowing the student to remain in school would seriously harm the education or welfare of the 

student or others in the school. 
 
The decision to exclude a student permanently is a serious one and will only be taken where the basic 
facts have been clearly established on the balance of probabilities. It will usually be the final step in a 
process for dealing with disciplinary offences following a wide range of other strategies which have 
been tried without success. 

 
In exceptional circumstances the decision to exclude a student permanently may occur for a first or 
‘one off’ offence.  These might include:  
 
a) Serious actual or threatened violence against another student or a member of staff or the 

community. 
b) Sexual abuse or assault. 
c) Possession, use or supplying an illegal or unauthorised drug or handling of substances purporting 

to be drugs. 
d) Possession of an offensive weapon or an item that could be perceived as such to be offensive. 

 
The school will continue to follow the latest guidance published by the DfE in dealing with exclusions.  
Members of LMT, HOY/SFLT and any other relevant staff will be kept up to date with the guidance and 
receive any relevant training. 
 
As part of our school ethos, set out in part B of the policy, the normal expected sanction would be 
permanent exclusion with regards to the following incidents, except in exceptional circumstances at 
the discretion of the Headteacher. 
 
● Possession, use or supplying an illegal or unauthorised drug or handling of substances purporting 

to be drugs on school premises in school uniform, or on the way to and from school 
● Violence or threats of violence towards a member of staff  
● Possession of an offensive weapon or an item that could be perceived as such to be offensive, on 

school premises in school uniform, or on the way to and from school.  
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PART H: Discipline of Student Misbehaviour Outside of School  
 

● Glyn School has a statutory power to regulate the behaviour of students when off school 
premises and not supervised by school staff 

 

● The school will be reasonable in any rules and regulations required of students outside of 
school 

 

● Activities arranged by the school that this section of the policy applies to might be: 
 

- Work experience placements 
- Educational visits and sporting events 
- Behaviour on the way to and from school 
- Behaviour when wearing school uniform in a public place 
- Behaviour that has an impact upon members of the school community 

 

● The objectives for this part of the policy for regulating behaviour off school premises is: 
 
- To maintain good order on transport, educational visits or other placements, such as work 

experience or college courses 
- To secure behaviour which does not threaten the health or safety of students, staff or 

members of the public 
- To provide reassurance to members of the public about school care and control over 

students and thus protect the reputation of the school 
- To provide protection to individual staff from harmful conduct by students of the school 

when not on the school site 
 

● Criteria that will be considered when deciding what the sanction will be for breaking a rule 
outside of school: 

 
- The severity of the misbehaviour 
- The extent to which the reputation of the school has been affected 

 
Related to this: 
  
- Whether the student(s) in question were wearing school uniform or were otherwise readily 

identifiable as members of the school 
- The extent to which the behaviour in question would have repercussions for the orderly 

running of the school and/or might pose a threat to another student or member of staff (e.g. 
bullying another student or insulting a member of staff) 

- Whether the misbehaviour in question was on the way to or from school, outside the school 
gates or in close proximity to the school 

- Whether the misbehaviour was whilst the student was on work experience, taking part in a 
further education course as part of a school programme or participating in a sports event with 
another school (i.e. when the student might be expected to act as an ambassador for the 
school) which might affect the chance of opportunities being offered to other students in the 
future 

  



 

Glyn School Behaviour for Learning Policy     24 

 

PART I: Confiscation, Including the Retention and Disposal of Inappropriate Items  
 
● Staff can search students with their agreement, for any items banned under the school rules and 

are not required to have formal written consent.  
 

● The school has the statutory power to confiscate a student’s property and the Education and 
Inspections Act 2006 includes a specific statutory defence for school staff who have reasonably 
confiscated students’ property.  

 
● School staff can confiscate any banned or prohibited item found as a result of a search or which 

they consider to be harmful or detrimental to school discipline.  Generally, the aim pursued in 
confiscating property is maintaining an environment conducive to learning, one which 
safeguards the rights of other students to be educated. 

 
● Staff have the power to search without consent under the DfE February 2014 advice document 

for the following prohibited items:  
 
- Knives and weapons 
- Alcohol 
- Illegal drugs 
- Stolen items 
- Tobacco and cigarette papers 
- Fireworks 
- Pornographic images 
- Any article that has been or is likely to be used to commit an offence, cause personal injury 

or damage property 
- Any item banned by the school rules which has been identified in the rules as an item which 

may be searched for 
 
Any weapons and knives, illegal drugs and extreme or child pornography must always be handed 
over to the police otherwise it is for the teacher to decide if and when to return a confiscated 
item. 

 
Two members of staff must always be present at a search, and recommends that both should 
have received appropriate training.  The search must be undertaken by a staff member who is 
the same sex as the student. Where possible, it should take place out of public view. 

 
● Those school staff who are authorised to undertake a search are (following the above guidelines) 

are: 
 
- Any member of the Leadership team 
- HOY/SFLT 
- HOF 
 
Before a search is undertaken a member of the Leadership Team should be informed. 
 

● The Education Act 2011 introduced legal powers for school staff to search students and their 
belongings. These powers are explained in the Department for Education's (DfE's) statutory 
document, Searching, Screening and Confiscation.  A section on pages 12-13 of the guidance 
document sets out the rules relating to electronic devices. It explains that staff may examine and 
erase any data or files on an electronic device if they believe there is “good reason to do so”. 
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● In determining a ‘good reason' to examine or erase the data or files, the staff member must 

reasonably suspect that the data or file on the device in question has been, or could be, used to 
cause harm, to disrupt teaching or break the school rules. 
 

● If inappropriate material is found on a student’s device it is up to the Designated Safeguarding 
Lead to decide whether the material should be deleted, or if it needs to be retained as evidence 
in the case of a criminal offence or breach of school rules. In more serious cases, the member of 
staff must decide whether to involve the police. 

 
● If a member of staff finds a pornographic image, they must never dispose of the image or 

intentionally view it. They must report it to the Designated Safeguarding Lead.  
 

Power to use Reasonable Force 

 
● Members of staff have the power to use reasonable force to prevent students committing an 

offence, injuring themselves or others, or damaging property, and to maintain good order and 
discipline in the classroom.  
 

● Headteachers and authorised school staff may also use such force as is reasonable given the 
circumstances when conducting a search without consent for knives or weapons, alcohol, illegal 
drugs, stolen items, tobacco and cigarette papers or related items including e cigarettes, 
fireworks, pornographic images or articles that have been or could be used to commit an offence 
or cause harm.  
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PART J:  Taking Account of Individual Student Needs 
 

Protective Characteristics, as defined in the Equality Act 2010 

 
● The school will avoid discriminating against particular racial groups in the application of the 

Behaviour for Learning Policy. 
 
● The school will monitor and assess the impact of their Behaviour for Learning Policy on students, 

staff and Parents or Carers of different racial groups.  This will be done by the person responsible 
for each key stage in the student support system. 

 
● The school will ensure staff members are well informed about cultural differences in behaviour 

and their implications where these issues are relevant in school life in view of the overall student 
profile of the school. 

 
● The school will support newly-arrived students in understanding and following the Behaviour for 

Learning Policy.  All new students will be given and have explained the school Behaviour for 
Learning Policy. 

 
● The school will consider and take appropriate account of cultural and/or religious needs when 

developing or reviewing rules related to school uniform and appearance. 
 
SEND and Vulnerability  

 
The School will take account of SEND and the circumstances of other vulnerable students by having 
regard to the Disability Discrimination Act 1995 (Code of Practice for Schools – Disability 
Discrimination Act 1995) and the SEN duties in the Education Act 1996, both of which were amended 
by the SEN and Disability Act 2001 Education act 2010. SEND regulations 2014 under the Children and 
Families Act 2014.  
 

● The school will make reasonable adjustments in the application of the Behaviour for Learning 
Policy to disabled students. 

● The school will make special educational provision for students whose behaviour related 
learning difficulties call for it to be made. 

● The school will monitor and be alert to the potentially disproportionate impact of the school’s 
disciplinary framework on vulnerable students. 

● The school will identify at-risk students in advance and will plan proactively how the school’s 
disciplinary framework should be applied for each of these students. 

● The school will ensure that all those in contact with the student know what has been agreed. 
● The school will make sure that every vulnerable student has a key person in school who knows 

them well, has good links with the home, and can act as a reference point for staff when they 
are unsure about how to apply the disciplinary framework. 

● The school will ensure that all staff are aware of appropriate referral procedures. 
 

Below are examples of how the above points might be applied in view of the legislation that underpins 
this policy:  
 

● The Disability Rights Commission has provided guidance that clarifies the occasions when a 
school might be seen to treat a student less favourably than another for a reason linked to 
their disability. The guidance gives the example of a student with Tourette’s syndrome who is 
stopped from going on a school visit because he has used abusive language in class. This would 



 

Glyn School Behaviour for Learning Policy     27 

 

constitute less favourable treatment, since the student’s involuntary swearing is a symptom 
of his Tourette’s syndrome. 
 

● Another example, however, is of a school which receives complaints from local shopkeepers 
about the rowdy and disruptive behaviour of some of its students. It decides that the students 
in question should be banned from taking part in a school theatre visit because of their 
behaviour. One of the students has a hearing impairment. The rowdy and disruptive behaviour 
is not in this case directly related to the student’s impairment. As the school is not treating 
the student less favourably than others for reasons linked to his particular impairment, it is 
acting lawfully. 

 
● Another example in the Disability Rights Commission’s guidance concerns a student with 

dyslexia. He is given a detention for not doing his homework, when the homework was quickly 
written on the board at the end of a lesson without giving him time to copy it down.  This 
means that he is being treated less favourably than others for reasons linked to his 
impairment. The school is also in breach of its duty to make reasonable adjustments such as 
writing up the homework earlier in the lesson, or printing it out onto sticky address labels that 
students who find it hard to copy from the board or write at speed.  

 
Examples of situations to avoid 

The following are examples of situations which schools would wish to avoid. They illustrate the 
importance of sensitivity to individual needs. 
 

● A student is admonished for failure to follow a long and complicated instruction given by an 
adult, but the student has speech and language difficulties and cannot process complex 
language. 
 

● A student is put in detention because he would not look at his teacher when being told off. 
The teacher interpreted this as disobedience and disrespect, but in this student’s culture it is 
considered disrespectful to look an adult in the eye. 

 
● A looked-after student is sent out of class after an emotional outburst. The night before, he 

had been told by his social worker that his foster family could no longer keep him and that he 
would shortly be moving to another family and school. 

 
● A student on the autistic spectrum is disciplined for making personal comments about an 

adult’s appearance. The student has no sense that such comments can be hurtful and should 
be avoided. 

 
● A refugee student dives under the desk at a sudden noise that reminds him of a terrifying 

event in his past. Other students laugh and the teacher, thinking he is playing the clown, 
requires him to miss the first ten minutes of his break time. 

 
● A Gypsy / Roma child is put on report for speaking in a seemingly over-familiar way to a 

teacher, when he had no intention of being rude but was simply using the language considered 
appropriate in his culture. 
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PART K:  The Rights and Responsibilities of Schools, Students and Parents or Carers in Ensuring an 
Orderly Climate for Learning 
 
The school believes that recognising the rights and responsibilities of schools, students and Parents or 
Carers will help in ensuring an orderly climate for learning.  The rights and responsibilities of schools, 
students and Parents or Carers set out reasonable expectations of what each will do to help ensure 
an orderly and safe climate for learning.  These expectations are fundamental principles of the school 
Behaviour for Learning Policy.  
 
For ease of reference, the set of expectations is set down below in the form of a summary chart with 
the “rights” and “responsibilities” of schools, students and Parents or Carers in two columns. It should 
be emphasised that these are moral, rather than legal, rights and responsibilities (though a number of 
them link to particular aspects of the law); additionally, they are only intended as illustrative examples 
and not as a prescriptive list.  
 

SCHOOL’S  

Rights  Responsibilities  

To enforce their school Behaviour for Learning 
Policy – including rules and disciplinary 
measures 

To ensure the whole school community is consulted about the 
principles of the school Behaviour for Learning Policy 
 

To expect students’ and Parents’ or Carers’ 
cooperation in maintaining a positive climate of 
learning 
 
To expect students to respect the rights of other 
students and adults in the school 
 
Not to tolerate abusive or violent behaviour by 
students, Parents or Carers 

To establish and clearly communicate the measures to ensure good 
order, respect and discipline 
 
To cooperate and agree appropriate protocols with other schools in 
the local school partnership for behaviour and persistent truancy.  
 
To ensure that staff are clear about the extent of their disciplinary 
authority and receive necessary professional development on 
behaviour strategies. 

To be clear about the limits of staff members’ 
disciplinary authority and to engage outside 
partners, such as children’s services and police, 
as appropriate 

To support, praise and, as appropriate, reward students’ good 
behaviour. 
 

 To apply sanctions fairly, proportionately and reasonably – taking 
account of SEN, disability and the needs of vulnerable children and 
individual needs as outlined in the Equality Act 2010 – and offer 
support as appropriate.  
 

To make alternative provision from day 6 for fixed period excluded 
students, and where appropriate, to arrange reintegration interviews 
for Parents or Carers at the end of a fixed period exclusion.  

 
To ensure student safety and well-being, including preventing bullying 
and dealing effectively with reports and complaints about bullying.  
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To ensure that staff model good behaviour and never denigrate 
students or colleagues.  

 
To promote positive behaviour through active development of 
students’ social, emotional and behavioural skills.  

 
To use appropriate methods of engaging Parents or Carers and to 
support them in meeting their parental responsibilities.  

 

STUDENT’S 

Rights  Responsibilities  

 
To contribute to discussions on the school 
Behaviour for Learning Policy.  

  
To follow reasonable instructions by school staff, obey school rules and 
accept sanctions in an appropriate way.  
 

To be taught in environments that are safe, 
conducive to learning and free from disruption.  
 

To act as positive ambassadors for the school when off school premises.  

To expect appropriate action from school staff 
to tackle any incidents of bullying, violence, 
discrimination or harassment.  

Not to bring inappropriate or unlawful items to school.  
 
To show respect to school staff, fellow students, school property and 
the school environment. 

Never to belittle, harm or bully other students or staff.  
 

To cooperate with and abide by any arrangements put in place to 
support their behaviour such as Pastoral Support Programmes or 
Parenting or Carers Contracts.  

 

PARENTS OR CARERS  

Rights  Responsibilities  

 
To contribute to the development of the school 
Behaviour for Learning Policy.  

 
To respect the school’s Behaviour for Learning Policy and the 
disciplinary authority of school staff.  
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To expect their children to be safe, secure and 
respected in school.  

To help ensure that their child follows reasonable instructions by 
school staff and adheres to school rules.  
 
To send their child to school punctually every day, suitably clothed, fed 
and rested. 

  
To appeal to the Headteacher / members of the 
SSB, and beyond that to the Secretary of State, if 
they believe that the school has exercised its 
disciplinary authority unreasonably.  

 

 
To be kept informed about their child’s progress, 
including issues relating to their behaviour.  

 
To ensure school staff are aware of any SEN-related or other personal 
factors which may result in their child displaying behaviours outside 
the norm.  

  
To be listened to when complaining about the 
way the school has handled an issue and to 
receive a fair and prompt response.  

  
To be prepared to work with the school to support their child’s 
positive behaviour.  

 
To appeal against a decision to exclude their 
child, first to the governing body of the school 
and then – in cases of permanent exclusion – to 
an independent appeal panel.  

 
To attend meetings with the Headteacher or other school staff, if 
requested, to discuss their child’s behaviour. 
 
To adhere to the terms of any Parenting or Carers Contract or Order 
relating to their child’s behaviour.  
 

 If their child is excluded from the school, to ensure the child is not 
found unsupervised in a public place during school hours in the first 
five days of exclusion and to attend a reintegration interview with the 
school at the end of a fixed period exclusion.  

 

  



 

Glyn School Behaviour for Learning Policy     31 

 

PART L:  Monitoring and Evaluation 
 
The Behaviour for Learning Policy should be read in conjunction with the: 

 
Home School agreement (appendix 3) 
GLF Whistleblowing Policy 
GLF ICT acceptable use policy 
Homework Policy 
Anti-bullying Policy 
No Smoking, drugs and alcohol Policy 
Safeguarding and Child Protection Policy 

 

The school will audit behaviour and attendance and report to the SSB on a regular basis. The audit will 
contribute to the consultation of the policy.
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Appendix 1: British Values Statement 
 
Promoting British values 

 
Glyn School is committed to serving its community.  It recognises the multi-cultural, multi faith and 
ever-changing nature of the United Kingdom.  It also understands the vital role it has in ensuring that 
groups or individuals within the school are not subjected to intimidation or radicalisation by those 
wishing to unduly, or illegally, influence them.  
 
It follows equal opportunities guidance which guarantees that there will be no discrimination against 
any individual or group, regardless of faith, ethnicity, gender, sexuality, political or financial status, or 
similar. Glyn School is dedicated to preparing students for their adult life beyond the formal examined 
curriculum and ensuring that it promotes and reinforces British values to all its students. 
 
The Government emphasises that schools are required to ensure that key ‘British Values’ are taught 
in all UK schools.  The government set out its definition of British values in the 2011 Prevent Strategy.  
 
The five British Values are: 
 

● Democracy 
● The rule of law 
● Individual liberty 
● Mutual respect 
● Tolerance of those of different faiths and beliefs 

 
The academy uses strategies within the National curriculum and beyond to secure such outcomes for 
students.   The examples that follow show some of the many ways Glyn School seeks to embed British 
values. 
 
Democracy 

 
The principle of democracy is consistently being reinforced at Glyn School, with democracy processes 
being used for important decisions within the school community, for instance, elections being held for 
Student Leadership and Prefect positions, Form and Sport Captains and Student Parliament members. 
The principle of democracy is also explored in the History and Religious Studies curriculum as well as 
in form time and assemblies.   
 
The rule of law 

 
The importance of laws, whether they be those that govern the class, the school, or the country, are 
consistently reinforced at Glyn School.  Students are taught the rules and expectations of the school 
which are highlighted by the student code of conduct and student expectations.  Students are taught 
the value and the reasons behind laws that govern and protect us, the responsibilities that this 
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involves and the consequences when laws are broken.  Visits from authorities such as the Police and 
Fire Service reinforce this message. 
 
Individual liberty 

 
At Glyn School, students are actively encouraged to make independent choices, with the knowledge 
that they are in a safe, secure and supportive environment. Staff at Glyn School educate and provide 
boundaries for students to make informed choices, through a safe environment and an empowering 
education.   
 
Students are encouraged to know, understand and exercise their rights and personal freedoms and 
are advised on how to exercise these safely, for example through e-safety and Form Time work. 
 
Glyn School has a robust anti-bullying culture and has in place a comprehensive Behaviour for Learning 
Policy. 
 
Mutual Respect 

 
Respect is a strong part of Glyn School and is part of its Mission Statement & Values.  Students learn 
that their behaviours have an effect on their own rights and those of others.  All members of the school 
community treat each other with respect and this is reiterated through its teaching and learning 
environments.   
 
Mutual respect is embraced throughout the curriculum by providing the opportunity for students to 
express their views in a safe environment with Glyn School’s ethos being ‘allow one voice – so that 
the thoughts and answers of all are respected’.   
 
Tolerance of those of different faiths and beliefs 

 
This is achieved through equipping students with the ability to understand their place in a culturally 
diverse society and by giving the opportunities to experience such diversity within the school 
community.  Students benefit from a number of international visitors, including students from other 
continents and cultures.  Additionally, students are actively encouraged to share their faith and beliefs 
within the school and celebrate festivities throughout the calendar year.  The Religious Studies 
curriculum, which is compulsory for all students up to the end of KS4, provides a broad and balanced 
education on a range of faiths, religions and cultures.   
 
Glyn School is part of the Global Learning Programme which is recognised by Ofsted for its contribution 
to students’ Social, Moral, Spiritual & Cultural (SMSC) and curriculum knowledge about global issues.  
Glyn School has also been accredited with the International Schools Award – Intermediate and works 
in partnerships with schools overseas to teach students about life in other countries and develop them 
as global citizens. 
 
Through our SMSC, PSHCE and RSE education we help students to develop their self-knowledge, self-
esteem and self-confidence; distinguish right from wrong and to respect English law; encourage 
students to accept responsibility for their behaviour, show initiative and contribute positively to 
society; enable students to acquire a broad general knowledge of, and respect for, English public 
institutions and services and to appreciate and respect their own and other cultures. 
 
Glyn School strives endlessly to ensure that its students leave with the strongest foundation of values 
upon which to build a successful life and a successful contribution to our Society. 
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Appendix 2: Mission Statement 
 

Mission Statement & Values 

 

 

Learning 

Achievement Enjoyment  

Respect 
Glyn School’s mission is to inspire a love of 

learning and achievement that is founded on the 

virtues of integrity, respect and a desire to 

succeed. 

Every person is highly valued and expected to 

achieve their potential, through academic 

challenge, sporting endeavour and technological 

innovation 

 

Challenge 

 

Integrity 

Opportunity Community 
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Appendix 3: Home-School Agreement 

As a Parent or Carer of a student attending Glyn School you agree to the following: 

● Ensure that your child attends school regularly, on time, properly uniformed, and well equipped. 

● Inform the school about any concerns or problems that might affect your child’s progress or 

behaviour. 

● Support the school’s policies and guidelines for behaviour. 

● Support your child as necessary in completing homework at home. 

● Attend Parents’ and Carers’ Evenings and other events to remain informed about your child’s 

progress. 

● Take an active interest in your child’s life at the school by getting to know his Tutor, and 

supporting school events and teams. 

● Be polite and respectful in all communication with the school. 

 

Glyn School will: 

● Provide a learning environment in which students can develop and make outstanding progress. 

● Contact Parents or Carers if there is a problem with attendance, punctuality, appearance or 

equipment. 

● Inform Parents and Carers about any concerns or problems that affect their child’s progress or 

behaviour. 

● Provide a ‘daily diet’ of feedback for students and provide progress reports. 

● Set and provide feedback on regular homework. 

● Arrange consultation and information events for Parents and Carers. 

● Keep Parents and Carers informed about school activities through the school website, regular 

letters home, newsletters and notices about special events. 

● Be polite and respectful in all communication. 

 

As a student, you agree to do the following: 

● Behave well in class and not disrupt the learning of other students. 

● Actively engage in all aspects of school life to maximise learning. 

● Behave in an appropriate manner at all times during the school day, including the journeys to 

and from school. 

● Arrive at school and all lessons on time and aim for 100% attendance. 

● Wear a full school uniform correctly and bring all the equipment needed for each day. 

● Attempt all your classwork and homework on time and to the best of my ability. 

● Be polite and respectful in all communication; face to face and electronically to everyone in the 

school community. 

●  Respect the school environment. 
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Appendix 4: Sixth Form Learner Agreement 

Glyn Sixth Form’s core vision:  

● Students are ambitious, enjoy their courses and are motivated to achieve  
● Students are equipped to manage social and personal pressures  
● Students are prepared for individualised next steps  
● Students leave Glyn as well rounded, exceptional individuals  

Glyn Sixth Form Learner Agreement 

As a Sixth Form, we want to help you realise your potential and succeed beyond it. All members of the 
Glyn community are expected to behave with mutual respect, act with integrity and honesty, whilst 
demonstrating hard work and commitment. 

The Glyn Sixth Form Learner Agreement is designed to enable you to understand our expectations of 
your behaviour and conduct, so that we can maintain positive working relationships with you. 

 

As a student of Glyn Sixth Form, I agree to: 

  

● Attend all lessons, Form times and 

assemblies unless pre-authorised by 

Parents or Carers 

● Work with effort and commitment 

enabling me to make good progress in all 

my subjects 

● Take responsibility for my own learning, 

both within the classroom and 

independently 

● Engagement in reflection and goal setting 

at reporting milestones.  

● Stay in school between 3pm - 5pm when 

Subject intervention is required 

● Treat others with respect and act as a role 

model of the Glyn community 

● Dress in a professional manner, adhering to 

the Glyn Sixth Form dress code 

● Take an active role in House events. 

 The Sixth Form will: 

 

● Provide a learning environment in which you 

can develop your potential 

● Give you constructive feedback on your work 

● Provide a Tutor who will monitor and support 

your progress 

● Provide support in developing your 

independent learning skills 

● Provide you with individualised support and 

guidance for your next steps 

● Provide you with a varied programme of 

developmental opportunities 

● Support you in developing the skills to self-

reflect on the effectiveness of your 

independent learning in order to make 

improvements 
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Full Name of Student: …………………………………….. 

 

Signature of Student: …………………………………….. Date: ................................... 

 

Name of Tutor: …………………………………………….. 

 

Signature of Tutor: ………………………………………..      Date: ………………………...                                                   
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Appendix 5: Agreement for Travelling to School – Cycling and Student Vehicle 

The following conditions have been put in place in respect to keeping students as safe as possible. All 

students, Parents and Carers should be aware of all our travelling to school Independently 

requirements. 

 

1. The bicycle must be maintained in a roadworthy and safe condition. 

2. All bikes must be registered with Student Reception and allocated a bike number plate.  It must 

be attached to your child’s bike so that it is secured using the school ties provided and must be 

clearly visible at all times when cycling to and from school.  

3. The student must wear a cycle helmet at all times whilst cycling to and from school.   

4. The bicycle must be equipped with adequate lighting especially during the winter months or at 

other times when required.  High visibility clothing is also recommended. 

5. The cyclist must show due care and attention whilst cycling to and from school. Students must 

cycle in a manner that is not dangerous to themselves, pedestrians or other road users. 

6. The bicycle must be wheeled in the school grounds and down Hessle Grove. 

7. The bicycle must be secured by chain and padlocked inside the bicycle compound.  Any bicycles 

which are not stored in the bicycle compound are liable to be removed which may require the use 

of padlock cutters. 

8. The school cannot accept responsibility for theft of bicycles or parts from bicycles, for damage to, 

or accidents arising from use of bicycles, or for compliance with laws relating to bicycles. 

9. Students must familiarise themselves with and abide by the Highway Code, Rules for Cyclists.  

10. If a student’s bicycle does not have adequate lighting or a Glyn School bike number plate the 

school reserves the right to withhold the bicycle until such time as the student is able to comply 

with our guidelines. 

11. If a student is not wearing a cycle helmet, they will be issued with a warning in the first instance. 

Subsequently, the school reserves the right to withhold the bicycle until the student can ride it 

with their cycle helmet. 

 

In addition to the Bicycle agreement as above, Sixth Form students should also comply as follows: 

 

1. Students who drive to school during their time in Sixth Form are required to be considerate 

towards neighbours. Parking is not permitted in Sainsbury’s Car Park, Nursery Close, West Gardens 

or Hessle Grove. 

2. Students must register their car or motorcycle registration with the Sixth Form Leadership Team. 

 


